
Summary of Bill:


Assembly Bill (AB) 116 - Under current law, an employer, including the state, employing at least 50 individuals must permit an employee who has been employed for 1 year to take six weeks of family leave and two weeks of medical leave in a 12−month period.  This leave is commonly known as Family and Medical Leave (FMLA).  The length of leave entitlements differ between state and federal law, and are among the most complex that Wisconsin employers must administer. 





AB 116 creates an additional leave entitlement of up to 16 hours for school conference and activities leave in a 12 month period under Wisconsin’s FMLA for any employee of an employer who employs at least 50 individuals, including the state.  Specifically, the school conference and activities leave may be taken to attend school conferences or classroom activities relating to the employee’s child that cannot be scheduled during nonworking hours. 





Although an employee is not entitled to receive wages or salary while taking school conference and activities leave, he/she may substitute, for portions of school conference and activities leave, other types of paid or unpaid leave provided by the employer. An employee who intends to take leave to attend a school conference or activity must give the employer advance notice of the conference or activity and must make a reasonable effort to schedule the conference or activity so that it does not unduly disrupt the operations of the employer.





Fiscal Effect:


In a very rough estimate, if 1 parent of every child enrolled in Wisconsin school took the leave and substituted paid leave, the cost would be over $255 million.  Also, if one assumes that all leave is taken even as unpaid, then there is still a productivity loss that the employer will experience.





DWD reports this bill will increase their case load, requiring an additional .15 equal rights officer for $11,700 per year and informational brochures will need to re-printed for around $2,000.





The cost to local governments is estimated to be around $1,688,400 per year.


Supporters Message:


Increased parental involvement in children’s school activities is a positive thing.


Supporters cited examples of parents who were not allowed to leave their job for a parent/teacher conference.


Removes barriers for those parents who do wish to be involved in their child’s education.


Opponents Message:


The bill will not fix the problem of getting parents involved in a child’s education.


This mandate is bad for the economy by placing yet another burden on businesses.


Both employers and teachers are often flexible if there is an activity or conference.


It is not required to prove that time taken off was for a school activity or conference.


Current law requires 1 year of employment, this bill starts day 1 of employment.


Key Supporters:


Representative Spencer Black, DPI, WEAC, 9 to 5 National Association of Working Women


Key Opponents:


Representative Brett Davis, WMC, WI Grocers Association, National Fed of Independent Business


Committee Vote:


On September 8, 2009, the Assembly Committee on Education recommended passage of AB116 on a vote of 7-6. [Davis, Nass, Vukmir, Townsend, Nygren, and Krusick voted No.]





Ranking Member Author of Bill Summary


Luke Bacher; Office of Rep. Brett Davis (6-1192)


























AB 116 – School Activity Leave Mandate  		Rep. Spencer Black





Education








2009-10


 Issue & Bill Summaries








2009-10 Issue & Bill Summaries





Assembly Republican Caucus





January 28, 2010








