
 
 
 
 
 
 
December 20, 2007 
 
 
 
Mr. David Stella, Secretary 
Department of Employee Trust Funds 
801 West Badger Road 
Madison, Wisconsin 53702 
 
Dear Mr. Stella: 
 
We have completed the financial audit of the State of Wisconsin Department of Employee Trust 
Funds as of and for the year ended December 31, 2005. We have issued an unqualified auditor’s 
report on the fair presentation of the Department’s financial statements. The financial statements 
and related opinion are included in the Department’s Comprehensive Annual Financial Report. 
We note that we completed our audit on April 6, 2007, and the late issuance of the Department’s 
report was a result of delays in its completion by the Department.  
 
As required by Government Auditing Standards, we also are furnishing you with the auditor’s 
report on internal control over financial reporting, compliance with laws and regulations, and 
other matters. We identified new or continuing concerns related to cash reconciliations, clearing 
accounts, and the Badger Rx Gold Program that are required to be reported under these 
standards. We also followed up on concerns noted in the 2004 audit regarding errors in the 
calculation of accumulated sick leave conversion credits. 
 
The Department’s responses and corrective action plans to implement recommended 
improvements are included in the text so that readers may see your intended resolution of the 
matters discussed. In future audits, the Audit Bureau will determine the extent to which the 
concerns discussed in this letter have been resolved. 
 
We appreciate the courtesy and cooperation extended to us by the Department’s staff during the 
audit. 
 
Sincerely, 
 
 
 
Janice Mueller 
State Auditor 
 
JM/DA/ss 
 
Enclosure 



 

 
 
 
 
 
 
 
 

INDEPENDENT  AUDITOR’S  REPORT  ON  INTERNAL  CONTROL  OVER 
FINANCIAL  REPORTING  AND  ON  COMPLIANCE  AND  OTHER  MATTERS 

BASED  ON  AN  AUDIT  OF  FINANCIAL  STATEMENTS  PERFORMED  IN 
ACCORDANCE  WITH  GOVERNMENT AUDITING  STANDARDS 

 
 
We have audited the financial statements of the State of Wisconsin Department of Employee Trust 
Funds as of and for the year ended December 31, 2005, and have issued our report thereon dated 
April 6, 2007. We conducted our audit in accordance with auditing standards generally accepted in 
the United States of America and the standards applicable to financial audits contained in 
Government Auditing Standards, issued by the Comptroller General of the United States.  
 
 
Internal Control over Financial Reporting 
 
In planning and performing our audit, we considered the Department’s internal control over 
financial reporting in order to determine our auditing procedures for the purpose of expressing 
our opinion on the financial statements and not to provide an opinion on the internal control over 
financial reporting. However, we noted certain matters involving the internal control over financial 
reporting and its operation that we consider to be reportable conditions. Reportable conditions 
involve matters coming to our attention relating to significant deficiencies in the design or 
operation of the internal control over financial reporting that, in our judgment, could adversely 
affect the State’s ability to record, process, summarize, and report financial data consistent with the 
assertions of management in the financial statements. The reportable conditions relate to cash 
reconciliations, clearing accounts, and the Badger Rx Gold Program, which are further discussed in 
the accompanying narrative. 
 
A material weakness is a reportable condition in which the design or operation of one or more of 
the internal control components does not reduce to a relatively low level the risk that misstatements 
caused by error or fraud in amounts that would be material in relation to the financial statements 
being audited may occur and not be detected within a timely period by employees in the normal 
course of performing their assigned functions. Our consideration of the internal control over 
financial reporting would not necessarily disclose all matters in the internal control that might be 
reportable conditions and, accordingly, would not necessarily disclose all reportable conditions that 
are also considered to be material weaknesses. However, we do not believe that the reportable 
conditions described above are material weaknesses. 
 
 



 

Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the Department’s financial statements 
are free of material misstatement, we performed tests of its compliance with certain provisions of 
laws, regulations, and contracts, noncompliance with which could have a direct and material 
effect on the determination of financial statement amounts. However, providing an opinion on 
compliance with those provisions was not an objective of our audit and, accordingly, we do not 
express such an opinion. The results of our tests disclosed no instances of noncompliance or 
other matters that are required to be reported under Government Auditing Standards. 
 
We further noted certain additional matters pertaining to the calculation of accumulated sick leave 
conversion credits. As noted in the accompanying narrative, we followed up on errors noted in our 
2004 audit and found the Department has taken several steps in an effort to educate state agencies 
and promote accurate calculation of the conversion credits. 
 
This independent auditor’s report is intended solely for the information and use of the Department’s 
management and the Wisconsin Legislature. This independent auditor’s report, upon submission to 
the Joint Legislative Audit Committee, is a matter of public record and its distribution is not limited. 
However, because we do not express an opinion on internal control over financial reporting or on 
compliance, this report is not intended to be used by anyone other than these specified parties. 
 
 
 LEGISLATIVE AUDIT BUREAU 
 
 
 April 6, 2007 by 
 Diann Allsen 
 Audit Director 
 



DEPARTMENT OF EMPLOYEE TRUST FUNDS 
 
 
The Department of Employee Trust Funds (ETF) is responsible for administering the Wisconsin 
Retirement System and several other programs that provide retirement, disability, health, and 
other benefits to participants who are current and retired employees of state and local 
government employers. 
 
As part of our annual financial audits, we review and consider ETF’s internal controls for the 
purpose of determining the audit work necessary to express an opinion on its financial 
statements. During our audit of ETF’s 2005 financial statements, we noted new or continuing 
internal control concerns related to cash reconciliations, the use of clearing accounts, and the 
administration of the Badger Rx Gold Program. We also followed up on concerns noted in the 
2004 audit regarding errors in the calculation of accumulated sick leave conversion credits. 
  
 

Cash Reconciliations 
 
ETF uses WiSMART, the State’s official accounting system, to process financial transactions 
and Helmsman, a financial reporting software package, to create financial statements for its 
programs. Section 16.41, Wis. Stats., requires all agencies to keep their accounts and other 
financial records in the form as prescribed by the Department of Administration (DOA) under 
s. 16.40, Wis. Stats. As a state agency, ETF is responsible for ensuring its information on 
WiSMART is complete and accurate. An important step in ensuring the accuracy of the financial 
information on WiSMART is to reconcile it to ETF’s internal financial records and systems. 
Further, regular reconciliations between the systems better ensure that information reported by 
ETF in its financial report is complete and accurate. 
 
ETF is not able to fully reconcile its cash balances between the systems. While ETF has made 
some attempts to reconcile cash balances at a fund level, varying amounts of unreconciled 
differences exist at the end of each year. Further, it has made only limited attempts to reconcile 
cash balances on a program level, which is the level on which it reports and on which we opine 
on the financial statements in its annual financial report.  
 
For the last several years, we have communicated the unexplained cash variances to ETF. For 
example, in our 2004 audit, we communicated that the cash balance ETF reported for the Life 
Insurance Program was 123.2 percent less than that reported on WiSMART. While, to date, we 
have accepted the cash balances reported by ETF in its financial reports as materially correct, 
larger unreconciled variances could affect our ability to issue unqualified auditor’s opinions in 
the future. Further, as a state agency, ETF has a responsibility to ensure the accuracy of its 
information on the State’s official accounting system and records. Consequently, we had 
recommended in our 2004 audit that ETF take steps to reconcile the cash balances for each 
program by the time the State implements a new accounting system, Integrated Business 
Information System.   
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In response to our 2004 audit recommendation, ETF agreed that it would be desirable for the 
State’s official accounting system to have the most accurate balances for ETF’s programs, 
although indicated it may not be possible to fully reconcile the systems given the amount of time 
that has passed since WiSMART was implemented. ETF contacted the State Controller’s Office, 
which agreed to help work on the reconciliation of cash balances between the two systems. 
Recently, ETF indicated that it has received some information from the State Controller’s Office, 
but it has not been able to commit additional time to the reconciliation effort because of other 
financial reporting priorities.  
 
 

 Recommendation 
 
We recommend the Department of Employee Trust Funds continue its efforts to fully reconcile 
the cash balances for each program by the time the State’s new Integrated Business Information 
System is implemented and to take steps to correct any inaccuracies identified in the beginning 
cash balances on the State’s official accounting system or Helmsman through the reconciliation 
process. 

 
Department Response and Corrective Action Plan: We agree with your 
recommendation and share your concern regarding the incorrect cash balances on 
the State’s central accounting system. We have discussed this with the State 
Controller’s Office and intend to assist the Office in correcting these balances as 
part of the Integrated Business Information System implementation plan. 

 
 
 
 

Clearing Accounts 
 
ETF uses WiSMART, the State’s accounting system, to process financial transactions. It uses 
reporting category “CL” on WiSMART to temporarily record certain transactions in clearing 
accounts until proper account coding can be determined. According to ETF, balances in clearing 
accounts it uses regularly are moved to the appropriate accounts either monthly or annually. The 
balances in clearing accounts should be zero at year-end to ensure transactions are properly 
recorded for financial statement purposes. 
 
During our 2004 audit, we identified multiple clearing accounts that have had outstanding 
balances for several years. The largest balance identified was a negative balance of $1,683,225 in 
a clearing account used for the Income Continuation Insurance Program. To ensure its financial 
transactions are properly reported, ETF should identify and eliminate outstanding balances in its 
clearing accounts as soon as possible, but no later than by the time the State implements the 
Integrated Business Information System. 
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 Recommendation 
 
We recommend the Department of Employee Trust Funds develop a plan to fully review and 
eliminate balances in its clearing accounts before the State’s implementation of the Integrated 
Business Information System. 
 

Department Response and Corrective Action Plan: We agree with your 
recommendation and have addressed the findings of the audit by implementing steps to 
eliminate the outstanding balances in the clearing accounts. In addition, the process 
involving the use of clearing accounts has been amended so that the accounts are more 
closely monitored in the future. 

 
 
 
 

Badger RX Gold Program 
 
According to s. 40.53, Wis. Stats., the Group Insurance Board is responsible for establishing  
a purchasing pool for pharmacy benefits. In response, the Badger Rx Gold Program was 
implemented in 2005 to allow qualifying Wisconsin residents the opportunity to take advantage 
of the consolidated bargaining power that the State’s group health insurance program for public 
employees has established as a result of its relationship with pharmaceutical companies. As of 
December 2005, there were over 7,000 participants in the Badger Rx Gold Program. ETF uses 
Navitus Health Solutions, LLC, the pharmacy benefit manager for the State’s group health 
insurance program, to administer the daily activity of the program.  
 
During our review of the Badger Rx Gold Program, we identified two areas needing attention. 
First, ETF was unable to provide us with a signed written agreement with Navitus that 
establishes each party’s responsibilities and other pertinent details, such as the various program 
and administrative fees and how they are assessed. ETF found a draft agreement, but neither  
ETF nor Navitus could locate a finalized, signed version of the agreement.  
 
Second, ETF accepts and pays invoices from Navitus for the Badger RX Gold Program without 
review. Participants in the program pay various fees that fund the administrative costs incurred 
by ETF and Navitus. The process to ensure that all involved parties have paid and received the 
proper fee amounts is complex, which increases the risk for errors in the invoices. During our 
review of the program for the 2005 audit, we were provided conflicting information related to the 
program and, in particular, the invoices submitted to ETF by Navitus. While the conflicting 
information resulted in additional audit time to understand and review the invoices, it also 
demonstrated a lack of understanding by ETF staff of key line items included on the invoices.  
 
Specifically, during our review of the invoices submitted for 2005, Navitus was able to provide 
us with support for $132,135 of the $159,247 that it invoiced ETF. However, neither ETF nor 
Navitus were able to provide documentation to support the additional $27,112 invoiced and paid. 
Only after we completed a detailed review of the invoice and the program’s billing procedures, 
were we able to conclude that the additional amount appeared reasonable.  
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Subsequent to our inquiry about the 2005 program invoices, ETF staff worked with Navitus staff 
to gain an understanding of the complex billing procedures associated with the Badger Rx Gold 
Program. At this time, we believe that ETF staff have developed a sufficient understanding to 
appropriately monitor the program. However, we believe ETF needs to implement procedures to 
ensure these invoices are reasonable and appropriate. 
 
 

 Recommendation 
 

We recommend the Department of Employee Trust Funds finalize a written, signed agreement 
with Navitus to establish each party’s responsibilities and other important details related to the 
administration of the Badger Rx Gold Program, including documentation required to support 
program invoices. Further, we recommend the Department of Employee Trust Funds staff 
perform reviews of Badger Rx Gold invoices to ensure the accuracy and reasonableness of the 
billings in accordance with this agreement. 
 

Department Response and Corrective Action Plan: As is the case with any new 
program, administrative procedures continue to be assessed and adjusted as needed to 
ensure the program objectives are met. Your first recommendation deals with the formal 
contract between ETF and Navitus. We agree with your recommendation, and are in the 
process of replacing the lost agreement.  
 
Your second recommendation deals with staff review of Badger Rx Gold invoices. Our 
current policy is not to perform detail audit procedures on each invoice, but to rely on 
periodic compliance audits to confirm the accuracy of the payments. Invoices are subject 
only to reasonableness reviews prior to payment. This approach was implemented 
because detail information is not available from Navitus. However, it should be noted 
that the compliance audits have revealed the accuracy of the payments; therefore we feel 
this process is effective and reliable at this time. The recommended detail review of 
invoices would require additional staff to complete the highly labor-intensive processes.  

 
 

 
 

Determination of Accumulated Sick Leave Conversion Credits 
 
ETF administers the Accumulated Sick Leave Conversion Program and the Supplemental Health 
Insurance Conversion Credit Program. Both programs provide credits to eligible participants that 
may be used to pay for health insurance premiums after retirement. Eligible participants or their 
beneficiaries may also use these credits at the time of layoff or death.  
 
State agencies submit an Accumulated Sick Leave Certification Form to ETF to enroll eligible 
participants in both programs. This form provides the participant’s base salary rate, accumulated 
sick leave hours, years of continuous state service, and calculation of the credits to be awarded. 
Agencies are responsible for ensuring the accuracy of the information on the forms.  
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During the last several audits, we have found errors in state agencies’ calculation of sick leave 
credits. Overall, the errors have not had a material effect on the financial statements. However, 
such errors could result in ETF paying health insurance premiums in excess of credits actually 
earned or prematurely ceasing to pay health insurance premiums for participants with 
understated credits.  
 
During our 2004 audit, we recommended that ETF work with the Office of State Employment 
Relations to establish a plan for promoting accurate completion of the Accumulated Sick Leave 
Certification forms. In response, ETF has taken several steps to further educate state agencies on 
the calculation of sick leave conversion credits, including issuing an employer bulletin, revising 
the Accumulated Sick Leave Certification Form, and updating the State Health Insurance 
Manual. The Office of State Employment Relations also updated the chapter on the supplemental 
program in the Wisconsin Human Resource Handbook. Most recently, ETF staff made a 
presentation on the calculation of sick leave credits at a February 2007 state payroll council 
meeting. We will continue to monitor the effectiveness of these efforts in future audits. 

 
 

**** 
 

  
 
 
 
 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /PalatinoLTStd-Black
    /PalatinoLTStd-Bold
    /PalatinoLTStd-BoldItalic
    /PalatinoLTStd-Italic
    /PalatinoLTStd-Roman
    /StoneSansStd-Bold
    /StoneSansStd-BoldItalic
    /StoneSansStd-Medium
    /StoneSansStd-MediumItalic
    /StoneSansStd-Semibold
    /StoneSansStd-SemiboldItalic
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




