PERSONNEL DEPARTMENT REPORT

December 8, 2006
Open enrollment for health, dental, and vision insurance, and annual enrollment into the health care and dependent care flexible spending accounts was completed on December 1, 2006.
The new health insurance option was favorably received.   A total of 127 employees elected to participate in this option.  17 of the employees selected a single plan and 110 employees selected a family plan.   The choice of the additional incentive breaks down as:

43% of employees elected the cash bonus
57% of employees elected the dental plan
 The incentive shown in the table below reflects the cost of the dental plan.  
Total 2007 cost savings for the County equals approximately $300,220
Total cost savings for the employees equals approximately $482,831.  This savings is broken down into:

Premium Savings

$230,426


Deductible Savings

$  82,950


Incentive Paid

$169,455

 A breakdown of the enrollment is as follows:

Sheriff’s Deputies represented by WPPA – 28 of 30 employees (93%) selected this option.

Health Department Local 5068 – 7 out of 17 employees (41%) elected this option.  

Non-represented Employees -  92 out of 138 employees (67%) elected this option.

Annual savings to the employee:

	
	Premium
	Deductible
	Drug Card Co-Pay
	Incentive
	Total Savings

	Single
	$788
	$250
	$100
	$495
	$1633

	Family
	$1973
	$500
	$200
	$1464
	$4137


Annual savings to the County (per plan):
	
	Savings  
	Minus the Cost of
	Net Savings

	
	Premium 
	HSA Contribution
	Incentive
	

	Single
	$2825
	$1500
	$495
	$830

	Family
	$7065
	$3000
	$1464
	$2601


